
 

DR. MINA T. GABOR 
       
Chairperson, Philippines – Canada Business Council 
President, Philippine Small and Medium Business Development Foundation  
Board Member,  Philippine Overseas and Employment Administration/Department of Labor &   

    Employment   
President, Pasay City Chamber of Commerce & Industry 
Chairperson, Uniglobal Services Outsourcing, Inc. 
Chairperson, Taltrade Inc. 
 
CONTACT ADDRESS   No. 1 Escolastica cor. Roxas Blvd., Pasay City   
TELEPHONE   (632) 832-0996 
FAX    (632) 834-2993 ; 832-0996 
EMAIL    minagabor@ph.inter.net; philsmed@ph.inter.net
NATURE OF BUSINESS   Market outsourcing services, Manufacturing and Exporting of Natural 

Personal Care Products and Promotion of SMEs 
SPECIFIC AREA/S OF COOPERATION DESIRED  Those interested to outsource their back office 
requirement or those interested to set up their outsourcing multiple entry offices overseas. Those who are 
interested in personal care line. Those who are interested to import merchandise products from the 
Philippines. 
 
Ms. Mina T. Gabor is no stranger to success.  An entrepreneur herself, Ms. Gabor started and established 
the first handicraft export manufacturing company in the Philippines, Lawin Cottage Industries.  She was 
the pioneer in the development and marketing of non-traditional export products.  She also set up the first 
buying office in Manila (Lawin Merchandising Service, Inc.) and became a successful buying agent for the 
major retailers in the United States, Japan, Australia, Singapore, London, and France. 
 
Thereafter, she was asked to join government service as founder and president of the Center for 
International Trade Expositions and Missions, Inc. (CITEM), the export promotion agency of the 
Department of Trade and Industry. CITEM has now become an icon in government service for creativity 
and dedicated service, traits that have become her prime legacy to the agency.  Ms. Gabor was instrumental 
in conceptualizing the Philippine Trade Training Center and helped in negotiating for a Japanese grant of 
US $ 15 million to build and equip the Center.  Right before she left the department in 1990, she was able to 
secure the franchise of the World Trade Center for the Philippines. 
 
Her service in the Department of Tourism has not been in vain.  During her stint as Secretary of Tourism 
from 1996 – 1998, she successfully marketed the Philippines as a destination, thereby achieving record 
tourist arrivals of more than two (2) million for the first time in 1996 and surpassing the target of 2.2 million 
tourism arrivals in 1997.  At the moment, she sits as the Chairwoman of the Ecotourism Society of the 
Philippines, acts as a consultant to the U. N. World Tourism Organization (WTO) based in Madrid and is 
one of the few lifetime members of the Pacific Asia Travel Association (PATA).  
 
Ms. Gabor continues with her advocacy work, this time, as founder and president of the Philippine Small 
and Medium Business Development Foundation, Inc. (PHILSMED).  After serving the Philippine 
government for 18 years, she is now back with the private sector to assist and improve technical and 
managerial skills in small businesses; provide access to target markets and information to make sure that 
products are packaged, developed and prepared to meet the challenges of the global market.  She is 
consultant to several private corporations, provinces, and municipalities in the Philippines.  At present, she 
is a consultant of the International Finance Corporation/ World Bank, the United Nations International 
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Trade Center in Geneva, and the Asian Productivity Organization (APO) based in Japan. She is also the 
Chairman/CEO of the Uniglobal Services Outsourcing (USO), The Philippines’ one-stop-shop for buyers 
and sellers of IT – enabled services and the immediate past Vice-President for Asia Pacific of the World 
Association of Small and Medium Enterprises (WASME), a recognized body of the United Nations.  
 
Aside from all her active involvement in various civic and business organizations like: Chairman, 
Philippines-Canada Business Council; Board of Director, International Women’s Forum (IWF) and 
President, IWF – Philippine Chapter; President, Pasay City Chamber of Commerce and Industry; and 
President, ASEAN Handicraft Promotion and Development Associations (AHPADA) and member of 
Zonta Club of Manila and the Philippine Chamber of Commerce and Industry. Ms. Gabor also owns and 
operates the Garden House Restaurant, a Filipino Specialty restaurant that features different Philippine rice 
varieties.  Ms. Gabor is also the Honorary Consul to the Philippines of the Republic of Maldives and a board 
member of the Philippine Overseas Employment Agency (POEA), of the Department of Labor. 
 
Ms. Gabor is a recipient of various prestigious awards among which are the Philippine Legion of Honor 
Award (the highest award bestowed by the Philippine government to an individual), for her exemplary 
contributions for the development of Tourism and her outstanding performance as Tourism Secretary. She 
was cited as one of the 12 Outstanding Women in Government by the National Press Club in 1998, and a 
Centennial Awardee, as one of the 100 Outstanding Women of the Philippines in 1998. Twice awarded by 
the University of Santo Tomas as Outstanding Thomasian Alumni Awardee in the Field of Government 
Service in 1999 and Alumni Award for International Service in 1985.  A Centennial Awardee (one of 100) by 
St. Scholastica’s College, 2006. 
 
She is considered one of the Top 35 Most Powerful Women in Travel, a recognition by the New York based 
“Travel Agent” Newsweekly Magazine; Best instructional TV Program for “Export…Made in the 
Philippines” by the Catholic Mass Media Awards Body; a 1987 Agora Awardee for Outstanding 
Achievement in marketing; 1988 International Award for Outstanding Performance in Export Promotion, 
the first in Asia by the Japan External Trade Organization (JETRO); among several others. She is the second 
woman, after President Corazon Aquino, to be honored by the Philippine Military Academy for her 
exemplary performance in government. 

Dr. Gabor is the publisher of Stamps of the Philippines, Historical and Topical Collections (1854-2004), a 
coffee-table book about stamps collections.  She earned her Ph. D. in Entreprenology at the International 
University of Entreprenology in Hawaii.  A writer, designer, broadcast journalist, painter, lecturer, 
negotiator, product merchandiser, everyone's mother, leader and best of all she is a Filipina. 

 
 
 
 
 
 
 
 
 
 
 
 



 

 
 
 

MS. SUSANA A. VIRTUS       
President & General Manager, All Seasons Manpower International Services, Inc. 
  
CONTACT ADDRESS   G/F Awia Building cor. Sinag Libertad St., Mandaluyong City 
TELEPHONE   (632) 533-3536 
FAX    (632) 532-7254 
EMAIL    asmisi2000@yahoo.com  
NATURE OF BUSINESS   Service Exporter 
SPECIFIC AREA/S OF COOPERATION DESIRED  Services supply / Manpower supply 
 

 
ALL SEASONS MANPOWER INT`L SERVICES, INC., is owned and operated by MS. SUSANA A. VIRTUS. It was 
established since 1980 and has been given the Accreditation to operate by the Philippine Overseas Employment 
Administration (P.O.E.A.) since May 01, 1982, in accordance with the provisions of the Corporation Code of the 
Philippines. Thereupon, it formally submitted its articles and by-laws of incorporation at the Security and Exchange 
Commission. 
  
Since then the name; ALL SEASONS MANPOWER INT`L SERVICES, INC. started and grew tremendously with 
upbringing of its primary purpose; To engage in the business of providing all types of services and facilities relating to 
job placement, such as enlisting and recruiting of Filipino professionals, skilled and unskilled workers for overseas 
work.  
 
Due to the urgency and demand of Manpower pooling abroad, its primary objective is to actively participate and 
contribute into the creation of New manpower Markets, the deployment of more qualified manpower and promote 
decent job opportunities for many Filipinos. 
 
The company aims to deploy thousands of qualified workers with skills ranging from semi to highly skilled trades and 
craft, including professionals to gainful job opportunities abroad. This is hoped to be achieved thru the desired 
cooperation under the regular auspices of POEA, and other government agencies concerned. 
 
ALL SEASONS MAPOWER INT`L SERVICES, INC. believes that the most important commodity a Placement agency 
has to sell is SERVICE. 
 

The company’s operating philosophy is based on the following principles: 
 

• As a service –oriented agency, we recognized our professional accountability to our Principals and Clients for 
the operations we undertake. 

• Operations must be carefully planned and have realistic goals that conform to the requirements of the 
Principals and the needs of the Clients. 

• Top management involvement is vital for success. 
• Professional excellence is standard for every service we maintain. 
• Our participation in the overall effort will contribute to the enhancement of a harmonious and productive 

relation between the Principals, workers and ALL SEASONS MANPOWER INT`L SERVICES, INC. 
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MS. MARIAN CELESTE S. CARELLA   
President & General Manager  
 
MS. NATASHA S. CARELLA 
Marketing Manager 
Allied International Manpower Services, Inc. 
  
CONTACT ADDRESS   1687 Ma. Orosa, Malate Manila 
TELEPHONE (632) 526-0467 
FAX    (632) 526-6145 
EMAIL    marian@alliedmanpower.com.ph; natasha@alliedmanpower.com.ph  
WEBSITE   www.alliedmanpower.com.ph  
NATURE OF BUSINESS   Overseas Manpower Recruitment 
SPECIFIC AREA/S OF COOPERATION DESIRED  Manpower Recruitment / Business Meeting 
 
Established in 1995, AIMS is a licensed, family-run, land-based recruitment agency with more than twelve 
years of experience behind us. We are confident that given the chance to recruit for your company, you will 
be afforded the same optimum satisfaction with our proactive, professional and efficient yet, nonetheless, 
friendly services we already deliver to all our clients. 
 
At present, our company has three divisions; 

• Technical 
• Service/Hospitality  
• Healthcare  

  
We continuously source our candidates by utilizing on-line job portals, newspaper advertisements, 
provincial recruitment and, if need be, by directly poaching them from their current employment, locally 
and in abroad 
 
Listed below are some of our clients that are accredited to our agency 
 

• Trans Telecom - Riyadh KSA (Telecommunications)  
• United Aircraft Services Company Ltd. (UNASCO) – Jeddah, KSA (Aviation)  
• Kitchen and Aluminum Factory (KAFCO) - Riyadh, K.S.A. (Production)  
• Saudi Factory for Fire Equipment Company (SAFCO) - Riyadh, K.S.A  
• Abbar & Zainy Cold Stores – Riyadh, Jeddah, K.S.A (Biggest food distributor in the Middle East) 
• Jan De Nul Dredging Company – Belgium, Dubai UAE (dredging/reclamation) 
• Belhasa Engineering and Contracting Company - Dubai, U.A.E (construction)  
• United Pre-Cast Concrete Dubai LLC - Dubai, U.A.E (erector company) 
• Robust Contracting Co. Dubai LLC - Dubai, U.A.E. (construction) 
• Dubai Contracting Company (DCC) - Dubai, U.A.E (construction) 
• Axiom Telecom. (mobile phones etc.) 
• BUTEC - Doha, Qatar (Irrigation, Waste Water Treatment, Construction etc)  
• Circle Qatar - Doha, Qatar  (contracting)  
 

 
• SIS - Qatar Dubai (security system) 
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• ID Contracting Company, Doha, Qatar (interior/fit out ) 
• Catapult People – Southern Australia (a Recruitment Company in agreement with Allied for 

supplying technical candidates) 
• CS Wind Tower Co. – China, Vietnam, Korea (wind farm) 
• Avenell Engineering Systems - Papua New Guinea (furniture manufacturing company),  
• Albany Group - Singapore & Australia (consulting /placement) 
• SIG Company Perth Australia 
• Palmer Migration & Recruitment Services Australia 
• Hexagon Holdings Singapore recruitment co 
• N4NZ  - New Zealand (migration and recruitment co) 
• Medical International - Dubai, UAE 

 
• Venetian Macau Hotel and Resort – (opening team) 
• Westin Resort Macau  
• Grupo Costablanca Alicante, Spain (hotel group)  
• The Jumeirah Group - Dubai, UAE (hotel group) 

o Bab Al Shams -(opening team) 
o Burj Al Arab 
o Emirates Towers Hotel 
o Jumeirah Beach Hotel - (opening team) 
o Suq Madinat - (opening team) 
o Mina Al Salam Hotel 
o Al Qasr Hotel - (opening team) 
o Wild Wadi Water Park  

• Hilton Hotel Creek – Dubai, UAE (opening team) 
• Hilton Hotel Jumeirah – Dubai, UAE (opening team) 
• Sheraton Dubai Creek - Dubai UAE (re-opening team) 
• Le Meridien – Fujairah, UAE (opening team) 
• Ezdan – Doha Qatar (formerlly called Bavaria Suites) (opening team) 
• Intercontinental Hotel – Doha, Qatar  
• Movenpick Hotel Qatar  
• Emirates Flight Catering LLC - Dubai, U.A.E (catering co. for all airlines passing through Dubai)  
• Abela and Co. (Catering Co)  
• Le Notre Paris – Doha, Qatar 
• Le Notre Paris - Kuwait  
• Landmark Dept. Store UAE  

  
Our agency is a member of an association, wherein our cumulative CVs in our data bank summed up to 
329,000 plus applicants for different job categories. 
 
 
 
 
 
 
 
 



 

 
MS. MERLIE E. JIMENEZ 
President 
 
MR. ARNEL G. JIMENEZ 
Vice President  
AMCAAJ International Recruitment Agency 
  
CONTACT ADDRESS   Unit 3 Findlandia Townhomes, 1700 Dian St., Brgy. San Isidro, Makati City 
TELEPHONE   (632) 884-8384 
FAX    (632) 728-3920 
EMAIL    amcaajz@yahoo.com  
WEBSITE   www.amcaajintl.net  
NATURE OF BUSINESS   Manpower Supply 
SPECIFIC AREA/S OF COOPERATION DESIRED  Deployment of Overseas Contract Workers 
 
 
On February 19, 1982, Philippine Muslim Promotions and Placement Agency, Incorporated (PMPPAI) 
was organized and was one of the pioneering companies granted an International Recruitment License by 
the Department of Labor.  
 
The current management changes its company name to AMCAAJ INTERNATIONAL to make it more 
competitive worldwide. It is composed of seasoned individuals replete with experience in overseas job 
contracting and personnel placement. The top management oversees the day to day operation and assures 
that all selected and processes workers are deployed in accordance with their deployment date as 
committed to their respective principals or employers. 
 
To date, AMCAAJ INTERNATIONAL has maintained a very good record with the Philippine Overseas 
Employment Administration, (POEA); this can be validated anytime with the said government offices and 
the consulate offices of the Philippine Embassies in your host countries. 
 
The authority of AMCAAJ INTERNATIONAL to recruit and deploy applicants was renewed on August 
16, 2006 and valid until August 15, 2010 under License Number POEA – 061-LB-081606-R 
 
WHAT WE SUPPLY 
Project Design and Management for Consultancy Firm; Construction for Commercial and Industrial 
Projects; Engineering all discipline; Maintenance; Skilled workers – any discipline; Hotel Workers / 
Restaurant Staff /  Hospital Staff / Office and Administration workers. 
   
We believe in Total Quality Management (TQM), its goal and the beneficial result it brings to the company 
and to its prospective employer. 
 
MISSION STATEMENT 
 
AMCAAJ INTERNATIONAL RECRUITMENT AGENCY INC.. – aims to provide total satisfaction with 
the client in a globally competitive manner and ensure Quality Service and Quality People. 
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MS. RUTH O. OBEDOZA 
Chairman of the Board, AROO International Recruitment Services, Inc. 
  
CONTACT ADDRESS   46 Unrubia St., Brgy. Marilag, Proj. 4 Quezon City 
TELEPHONE   (632) 712-2127 
FAX    (632) 682-4337 
EMAIL    aroo_irs@yahoo.com 
NATURE OF BUSINESS   Manpower Recruitment 

 
AROO INTERNATIONAL RECRUITMENT SERVICES, INCORPORATED is a domestic corporation 
duly registered with the Securities and Exchange Corporation.  It has a SEC Registration No. AS094-002169 
dated May 5, 2003.  The company is a holder of a POEA License No. 197-LB-091107-R as a recruiter, 
processor and deployed of land-based workers for overseas job.  It is also a Department of Trade and 
Industry registered company with Registration No. 00244897. 
 
Indeed, several transformations did not lessen whatsoever the company’s drive to fulfill its mission and 
that is to help alleviate the economic well being of Filipinos.  The company also preaches of its vision and 
that is to continue to be a world-class service-oriented company engages in business of recruiting, training, 
contracting, and eventually deploying skilled and unskilled Filipino workers for overseas work.  After all, 
AROO International Recruitment Services, Inc. considers the world as a possible market. 
 
The company has principal in Singapore namely:  Averise Agency with office address at 304 Orchard Road, 
#04-569 Lucky Plaza, Singapore 238863 and, Hirestrategy Employment and Consultancy with office 
address at 545  Orchard Road #04-30, Far East Shopping Center Singapore 238882.  Another two principal 
are coming from Hong Kong.  They are Good Fellow Resources Co., Ltd. With office address at Rm. 605, 
Corn Yarn Centre, No.3 Jupiter St., Fortress Hill, Hong Kong while the other one is Certain Best 
Employment Centre with office address at Flat E,8/F, 475-481 Hennesy Road, Causeway Bay, Hong Kong.  
The company has also its Taiwan principal. 
 
 
MS. MYRA C. PARAZO 
President, Blazing Star International 
  
CONTACT ADDRESS   Rm. 303 Roxas Blvd., Gedisco Terrace Roxas Blvd, Ermita Manila 
TELEPHONE   (632) 484-1700 
FAX    (632) 400-6080 loc. 104 
EMAIL    inforblazingstar-phil.com 
WEBSITE   www.blazingstar-phil.com  
NATURE OF BUSINESS   Manpower Supply 
SPECIFIC AREA/S OF COOPERATION DESIRED  Deployment of Overseas Contract Workers 
 

Blazing Star International Manpower Services was formally established in Manila, Philippines in 2000. 
From the very beginning, we aimed into becoming the Philippines leading manpower agencies in terms of 
quality and service, providing only the best-trained and high skilled Filipinos for overseas deployment.  
Providing jobs for people and the right people for jobs overseas has been our unchanged and tested goal 
and philosophy.  
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Becoming a global recruiter and a fully qualified organization specialized in professional services programs.  
We seek to provide outstanding customer service by sourcing from across the country bringing together the 
highest caliber candidates.  We provide our clients with a very professional, well trained and highly skilled 
human resource from countries like Saudi Arabia, Kuwait, Bahrain, Qatar, U.A.E. Africa, Asia and others. 

OUR MISSION  

Total customer satisfaction through maintained and continuously improved quality service is our 
commitment and concern 

We, therefore, commit ourselves to achieving the following objectives for quality:  

• Maintain and improve continuously the quality of service that we provide to all our customers meeting 
their requirements, stated and implied, to their full satisfaction  

• Monitor measure and analyze processes and results consistent with the aim of quality service continuous 
improvement.  

• Build and maintain a productive work environment and provide continuing education to ensure the 
personal and professional development of all our members.  

• Provide confidence to our management, our employees and customers that the requirement for quality 
are being fulfilled and maintained and that quality improvement is continuously taking place.  

OUR VISION  
We shall continuously provide quality service to achieve customer satisfaction, maintain government 
recognition, and set appropriate performance standards and shall be acknowledged by the industry as one of 
the best recruitment companies in the world in terms of performance and management effectiveness. 
 
 

MS. DIGNA L. SANDOVAL 
Agriculturist,  Bureau of Agricultural Research 
  
CONTACT ADDRESS   2nd Floor, RDMIC Building cor. Visayas Ave., Diliman Quezon City 
TELEPHONE   (632) 928-8505 loc. 2626 
FAX    (632) 926-2538 
EMAIL    dlsandoval02@yahoo.com 
NATURE OF BUSINESS   As technical expert in relation to technology promotion & commercialization 
SPECIFIC AREA/S OF COOPERATION DESIRED  Processed food and technologies. 
 
 

he agriculture and fishery research and development (R&D) plays a crucial role in promoting a nation's 
economic growth, improving environmental quality, and assuring innovative scientific research. The role that 
R&D plays affects the lives of people across the country. Far from simply transforming a theoretical idea into 

adoptable technologies, R&D has taken the lead in helping people improve the way they live.  
T
 
In the Philippines, this is the role tasked in full responsibility to the Bureau of Agricultural Research (BAR), one of the 
staff bureaus of the Department of Agriculture (DA). 
 



 

 
Mandate, Mission, and Vision 
 
BAR was created in 1987 through Executive Order E.O) 116 to ensure that all agricultural research is coordinated and 
undertaken for maximum utility to agriculture. It is mandated to tap farmers, farmers’ organizations and research 
institutions, especially the State Colleges and Universities (SUCs), in the conduct of research for the use of DA and its 
clientele particularly the farmers and fisherfolk. 

As the lead government agency for agriculture and fisheries R&D, the Bureau is committed to consolidate, strengthen 
and develop the agriculture and fisheries R&D system for the purpose of improving its effectiveness and efficiency by 
ensuring customer satisfaction and continuous improvement through work excellence, teamwork and networking, 
accountability and innovation. 

BAR envisions a stable and progressive future for the Filipinos through excellence in research and development in 
agriculture and fisheries, specifically, to transform the agriculture and fishery industries from a resource-based to a 
technology-based industry. In doing so, BAR must be able to develop knowledge, methods and technologies that can 
make the sector competitive and efficient. 

 
R&D Thrusts and Strategies 

 BAR adopts the following R&D thrusts: 

1. Expand the production base and enhance productivity and profitability in agriculture and fisheries  
The Bureau shall enhance productivity and profitability in agriculture and fisheries through research and 
development, particularly in the generation of information and technologies on genetic improvements in 
crops, livestock, and fisheries as well as better production and management practices, market accessibility, 
and marketing efficiency.  
 

2. Resource sustainability and protecting biodiversity  
The Bureau shall support innovative agricultural and fisheries research programs on tapping the full potential 
of the natural resources while promoting sustainability from these environmental gains. The Bureau shall 
work for the conservation and protection of the country’s plant and animal germplasms, biodiversity, and 
other natural resources in agriculture and fisheries.  
 

3. Global competitiveness  
The Bureau shall support research and development programs on export crops and products from agriculture 
and fisheries while at the same time improving on existing products for global markets. Such programs shall 
include establishing and improving quality standards.  
 

4. Poverty alleviation and people empowerment  
The Bureau shall support R&D programs that will generate investments for agribusiness ventures, thereby 
generating employment in the rural areas. The Bureau shall also support programs on improving agricultural 
and fisheries supply chains to assure lower costs and lower prices. Moreover, the Bureau shall nurture a 
knowledge and information system to promote people empowerment through accelerating the use of 
productivity-enhancing and sustainable technologies in agriculture and fisheries and providing easy access to 
technology and information on agribusiness, and at the same time encouraging utmost participation of 
stakeholders.  

 
 
Priority Areas in R&D 
 

1. Commercialization of appropriate technologies 



 

To close the gap between technology R&D and commercialization, DA-BAR is fully implementing its 
technology commercialization program to facilitate the commercialization of newly developed technologies 
and their utilization. This is done through DA-BAR’s National Technology Commercialization Program 
(NTCP), which is envisioned that technologies are strategically placed and transferred to areas and 
communities that need them the most.  Through this program, technology transfer is enhanced and realized 
the impact of the research results. The farmers and fisherfolk, on the other hand, would enjoy the impact of 
those researches.  
 
The NTCP highlights research and development breakthroughs and mature technologies generated and 
developed by R&D institutions. It serves as a vital tool for the development of enterprises and the 
improvement of agriculture and fisheries related industries anchored on appropriate activities emphasizing 
technology transfer, promotion, adoption, utilization, and commercialization. Moreover, NTCP covers the 
transformation of agriculture and fisheries from a resource-based to technology-based interventions. The 
market-driven approach for a more holistic and integrated development is also strengthened, thus the sectors 
demand technologies that encourage total farm or community development with the support of the 
government, non-government organizations, private sectors, and commodity specific industries.  

 
2. Intensification of Community-based Participatory Action Research (CPAR)  

This priority area addresses the weak link between research and extension. As a priority area in R&D, it has 
the ultimate goal of increasing total farm productivity and income within the context of a sustainable 
production system following the farming system approach.  The marriage of the On-Farm Research (OFR) and 
the Participatory Rural Appraisal (PRA) paved way to CPAR. It gives technology transfer a local face where a 
farming community finds their local farming issues addressed through site-specific farming solutions.  
 
CPAR is a platform for technology assessment that involves the participation of the community together with 
the experts and researchers in identifying the most appropriate technologies that would eventually meet the 
community’s priority needs. It tackles farmers’ priorities, strategies, resource allocation, and the biophysical 
and socioeconomic environments under which the farm household operates.  

 

 
MR. VICTOR R. FERNANDEZ 
President  
 
MS. ELNORA G. FERNANDEZ 
Executive Vice President  
Career Planners Specialist International, Inc. 
        
CONTACT ADDRESS   2nd Floor, David Building II, 561 Shaw Blvd., Mandaluyong City 
TELEPHONE   (632) 723-4485 
FAX    (632) 723-9083 
EMAIL    recruit@pldtdsl.net 
WEBSITE   www.careerplanners.com.ph   
NATURE OF BUSINESS    Recruitment Agency 
 
 
CAREER PLANNERS SPECIALISTS INTERNATIONAL, INC. (CPSII) is licensed Recruitment 
Placement Agency in the Philippines since 1984, authorized by the Department of Labor and 
Employment (DOLE) and the Philippine Overseas Employment Administration (POEA) to 
recruit and deploy workers for overseas employment.   
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We mostly undertake professional type of recruitment for our Principals (NURSES, and all other 
Medical staff to our hospital, one is Government Hospital, King Abdulaziz University Hospital 
and two Major Private Hospital, Dr. Soliman Fakeeh Hospital & International Medical Center all 
of these are based in Jeddah, Kingdom of Saudi Arabia), also ENGINEERS, ARCHITECS, 
ACCOUNTANTS, FINANCE MANAGERS / STAFF, IT HOTEL STAFF, etc.), although  
basically, we have recruited all types of personnel required by our Principals from the Kingdom of 
Saudi Arabia, Kuwait, USA, Korea, Taiwan, Hongkong, Dubai, (skilled technicians in various 
projects, building/industrial maintenance and repair, auto workshop technicians, fast-food outlets, 
merchandizing and retail, etc.).  
 
 
 
 
MS. CHRISTINA D.C. FREY 
President & CEO, Chartreuse Prime Recruitment Specialitsts, Inc.   
 
CONTACT ADDRESS   1531 City Land Mega Plaza, Ortigas Center, Pasig City 
TELEPHONE   (632) 914-2911 
EMAIL    info@chartreuseph.com
WEBSITE   www. chartreuseph.com  
NATURE OF BUSINESS   Manpower, outsourcing, training and assestment center 
SPECIFIC AREA/S OF COOPERATION DESIRED  to deploy skilled workers 

 
CPRSI, will provide you access to the best the Philippine labor market can offer 
 
Chartreuse Prime Recruitment Specialists, Inc. is a family corporation and employment agency, registered 
by Security Exchange Commission and Philippine Overseas Employment Agency with PO License 
540LB112400-NL .  
Our main goal is to be respectable agencies and instrument of both government of the Philippines and other 
Countries, in promoting competitiveness and productivity in the global market. Our success in sourcing 
and placing candidates to our prospective employers result of our strict screening and testing to have 
quality candidates.  
 
CPRS, is founded by Ms. Christina dela Cruz-Frey, a young businesswoman whose expertise in manpower 
and global leadership prides herself in providing qualified, motivated and skilled candidates/workers.     
 
GENERAL LABOR: 
Building and Construction, Factory Labor and Farm Workers, ETC. 
Category such as: 
 
Civil Engineer, Mechanical Engineer, Civil Foreman,  Electrician, Tile Mason, Shuttering Carpenter, 
Furniture Carpenter, Machine Operator (Lathe), Metal Casting, Automotive Technicians Etc. Electronics, 
Packaging, Food Processing Etc. 
 
Hospitality and Catering:  
Waiters, waitresses, Receptionist, Housekeepers,   Bartenders, etc 
 
Health care staff:  
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Nurses, Physical therapist, Medical Tech. Transcriptionist, Care Giver 
 
CRPS, GROUP AND AFFILIATED COMPANIES 

CPDC TRAINING & TESTING CORPORATION 
SKILLED & ASSESMENT CENTER ACCREDITED BY TESDA 

 
CPDC MANAGEMENT SYSTEM INT’L. INC. 

BOARD & CARE, MANPOWER ASSISTANCE IN USA 
 

PERIMATES TRAVEL & TOURS SERVICES 
TRAVEL PROVIDER, TICKETTING & PASSPORTING 
HOTELS, PACKAGE TOUR 

WPA FOUNDATION FOR CAREGIVER 
ASSESTMENT CENTER 

 
 
 
 
MS. ENKHCHIMEG NAMJILDORJ 
Vice President -  Marketing,  Chinese Garden Restaurant      
 
CONTACT ADDRESS   478 Banawe St., Quezon City 
TELEPHONE   (632) 711-4183 
FAX    (632) 732-5575 
EMAIL    chim_namjildorj@yahoo.com
NATURE OF BUSINESS   Finest authentic seafood restaurant 

 
 
The Chinese Garden is a chain of restaurants and known as one of the finest Authentic Seafood 
Restaurant, has been in the industry more than thirty years serving quality food with satisfaction.  
 
The Chinese Garden Seafood Restaurant specializes in Authentic Cantonese Seafood Cuisine. The 
restaurant was organized by the Chua family when the founders migrated to the Philippines from 
mainland China in 1955. And now the restaurant is competitively/ successfully managed by its 
third generation, the grandchildren and friends as new investor, Ms. Chim Namjildorj, who is so 
passionate about best food and quality service: “To live healthy is to eat healthy”.    
 
Aside from fine-dining, the restaurant caters to different kind of parties, occasions, it provides take 
out and delivery services, now serving Shabu- Shabu, and continues to be a favorite of locals and 
visitors. 
 
A typical consumer is middle to upper-income adult, age 25 to 65 who is tired of fried fast food 
and has chosen to eat a nutritious healthy meal instead. And the restaurant is operating with 40-50 
employees per branch. 
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She is joining the business mission to meet more restaurer and people who are in education 

industry as well 

 
 
MS. CRISTINA S. HONOR 
President & CEO, Cleopatra International Placement Agency, Inc. 
  
CONTACT ADDRESS   Suite 101, Ground Floor Vicar Building, 25 Denver cor. New York Sts., Cubao 

Quezon City 
TELEPHONE   (632) 726-9757 
FAX    (632) 723-1439 
EMAIL    mail@cleopatraintl.com; cleopatra_international@yahoo.com
WEBSITE   www.cleopatraintl.com  
NATURE OF BUSINESS    Recruit Locals and Deploy abroad 
SPECIFIC AREA/S OF COOPERATION DESIRED  Manpower Supply 

 
CLEOPATRA INTERNATIONAL PLACEMENT AGENCY INC.  is a dynamic organization that is deeply 
dedicated and committed to its clients.  It is a company whose mission is to “make a difference”  and it is an 
ideal company for people who seek new, exciting and challenging career opportunities where professional 
and personal development is continuously supported,  where growth and advancement is guaranteed, 
affording its clients a chance to make such difference. 
 
It is a company with an “old soul”. It has been in the recruitment business for more than five (5) years now.  
It started in May 2002 as a promotion agency with Japan as its primary target market. 
 
Late of 2006, we realized that several countries are suffering from shortage of labour force in the 
construction, hotel industries, restaurants, retail stores, hospitals, nursing homes and short and long term 
facilities,  etc. especially in Canada, Australia and other countries.  We have extended our services by 
providing principals/employers all types of construction workers, hotel workers, health care providers, 
food counter attendants, retail salespersons, etc. We require our recruited workers to undergo continuous 
training program in our training centre to enhance their work experience so we can meet the requirements 
of our clients. 
 
It has an unyielding pledge of making a difference to serve as a beacon for the employers in affording better 
services by establishing an efficient system for the selection and and documentation for the employment of 
workers and helping the workers during their period of transition in any country where they are deployed. 
 
CLEOPATRA INTERNATIONAL PLACEMENT AGENCY INC. takes pride in calling itself a “one source 
solution” for all needs. It will not be surprising if it will become a famous name in the recruitment industry. 
 
 
 
 
 
 
 
 

mailto:mail@cleopatraintl.com
http://www.cleopatraintl.com/


 

MS. LUZ M. PACIFICO 
President & General Manager, Eligardi Enterprises Inc. 
  
CONTACT ADDRESS   976 Pres. Quirino Ave., Malate Manila 
TELEPHONE   (632) 526-8060 
FAX    (632) 521-5047 
EMAIL    eligardi67@yahoo.com
NATURE OF BUSINESS   Recruitment Agency 
SPECIFIC AREA/S OF COOPERATION DESIRED  Supply of Manpower 

 
ELIGARDI ENTERPRISES, INC. is a highly recognized land based manpower placement agency 
committed in providing foreign principals worldwide with competent, legitimate performing artists and 
highly qualified professional and skilled workforce equipped with the right work values, understanding of 
the culture of the host country and language skills proficiency. 
 
MISSION 
Eligardi’s mission is to provide our clientele with the best Filipino manpower, attaining and even 
surpassing their expectations. ELIGARDI also aims to become the government’s instrument in uplifting the 
quality of life of Filipino workers through decent and gainful overseas employment under the protective 
and nurturing mantle of ELIGARDI. 
 
COMMITMENT 
ELIGARDI after forty years of outstanding service to the Filipino artists, professional and skilled workforce 
has been expanding its market reach and client base, thus opening more doors of opportunities for overseas 
placement in the fields of engineering science, media production, entertainment, health services, education, 
hotel and restaurant management and services, information systems technology, retail and fastfood services 
and other professional and skills manpower industry. 
 
In its four decades of operation, ELIGARDI has maintained its loyal clients because of the company’s 
efficient service to all its foreign clientele. 
 
AWARDS AND CITATIONS 
Following the guiding management philosophy of its founding Chairman. Eli Gardiner and under the 
leadership and effective management of its President and Chief Executive Officer Luz Mangundayao 
Pacifico, ELIGARDI has received awards and citations from the Philippine Overseas Employment 
Administration (POEA) since its POEA license was issued on July 7, 1977. ELIGARDI takes pride as being 
one of the pillars of the Philippine overseas entertainment industry with its highly trained and outstanding 
performing artists. The company was a Hall of Fame Awardee in 1987 for having been a top performing land 
based for three consecutive years and more recently in January 2006, ELIGARDI has been cited by the 
POEA the Award of  Excellence. 
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MR. EDGARDO M. BROCAL 
Chairman, Embrocal Builders, Inc. 
  
CONTACT ADDRESS   Unit 2502/2503 Pasong Tamo Tower, 2210 Don Chino Roces Ave., Makati 

City 
TELEPHONE   (632) 749-3152; 893-0353 
FAX    (632) 892-6980 
EMAIL    emb.builders.inc@gmail.com
WEBSITE   www.embrocalbuilders.com  
NATURE OF BUSINESS   General Contractor w/ license Tripple "A" Company 
 

 
Embrocal Builders, Inc. chaired by Edgardo M. Brocal, with a vision that is committed to high 
quality building, is steadily making its mark in the Philippine construction industry and its sights 
on bigger project. 
The need for an efficient, dependable and highly professional constructors spawned a new breed 
of building entity. 
With its high quality delivery systems, building owners are assured of beautiful and strong 
edifices, be it a residential houses, office and hotel renovation works, industrial building, real 
estate, trading and other allied services. 
The year 1996 started it all. Embrocal Builders was a single proprietorship owned by Mr. Edgardo 
M. Brocal and was later incorporated on August 1999 as a General Building AAA Category from 
the Construction Industry Authority of the Philippines. 
At present, EBI’s projects are the Devt. Bank of the Phils., Training Center, Staffhouse & Cottages - 
Baguio City, 27-Storey Avida Towers 1&2 Makati West - Makati City & the 14-Storey Villarey 
Tower Condominium - Manila. EBI’s expansion reached the United States of America, year 2006 
was the birth of Embrocal Builder’s Inc. – America at Los Angeles, California. Company affiliates 
are Far Eastern Univenture International in Philippines & in Thailand and TCW Property 
Development Corp.   
Edgardo M. Brocal, President & CEO of EMBROCAL BUILDERS, INC.  Previously chosen as one 
of the scholars of the Association for Overseas Technical Scholarship (AOTS) in Japan from 
February 1993 to February 1994.  Mr. Brocal is also the CEO of Far Eastern Univenture 
International, Inc. 
 
 
MS. DIVINE A. LAUS-VIRAY 
Marketing Director 
 
MR. FRANCISCO LAUS, JR. 
Processing Division Head & Operations Manager 
Eureka Personnel & Management Services, Inc.   
  
CONTACT ADDRESS   1913 Leon Guinto St., Malate, Manila 
TELEPHONE (632) 524-7886; 524-9241 
FAX (632) 522-1899 
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EMAIL  info@eureka.com.ph
NATURE OF BUSINESS   Overseas deployment of filipino workers 
SPECIFIC AREA/S OF COOPERATION DESIRED   
Manpower supply of Filipino workers, skilled & professionals abroad 
 
 
MS. MA. THERESA B. DAVID 
Marketing Consultant 
Foreign Manpower Services   
        
CONTACT ADDRESS   1769 Dapitan St., Sampaloc Manila 
TELEPHONE (632) 731-5984 
EMAIL  hk_fmsi@yahoo.com.ph
NATURE OF BUSINESS   Manpower Recruitment 
 
MS. VIRGINIA T. GALAMGAM 
Vice President - Finance 
 
MR. CARLITO T. GALAMGAM, JR. 
School Administrator 
Global Career Access Training Institute, Inc. 
  
CONTACT ADDRESS   3F Manahan Bldg 2, No. 4E Gen. Luna St., Ampid I, San Mateo Rizal 
TELEPHONE (632) 941-1190; 407-5157 
FAX (632) 941-1190 
EMAIL   mail@gcati.edu.ph
WEBSITE www.gcati.com
 
A well-respected entrepreneur, Carlito N. Galamgam, Sr. and together with his family, envisioned to 
accomplish their advocacy of helping the people of Montalban and San Mateo by giving them quality and 
affordable education through establishing a training center. On April 21, 2007, the dream was finally come 
true, Global Career Access Training Institute was born. It was the first and still the only Technical and 
Vocational Education Training Center in San Mateo, Rizal.  
 
GCATI provides world-class skill education that is distinguished by its learning philosophies, top of the 
line curricular programs, and the most competent line up of faculty in the various fields of Healthcare, Hotel 
& Restaurant Services and Information & Communication Technology (ICT). We are a group of diverse 
professional educators committed in providing our trainees with fresh, relevant, and innovative skills in the 
particular vocation they have chosen. Our goal is to extend our expertise in delivering in demand training 
programs that would land people jobs here in the Philippines and abroad. 
 
Our Vision 
To be the leading and established training center in providing students with utmost training, knowledge, 
learning experience and service excellence by our competent and experienced professional trainers and staff 
thus producing career-oriented, globally competitive, and world-class professionals. 
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Our Mission 
We are dedicated in providing the highest quality and affordable educational training with fundamental 
basis of value learning with constant technical skills and personality development, through leadership, 
comprehensive training, and moral guidance to students. 
 
 
MS. ELIZABETH C. MADRID 
Branch Manager – Pampanga Office, Golden Future Int’l. Manpower Agency, Inc. 
  
CONTACT ADDRESS   3rd Floor, Unit 303 UN Ave., Square Garden Bldg. cor. UN Ave., George 

Bocobo St., Ermita Manila 
TELEPHONE   (632) 400-6697 
FAX    (632) 400-6698 
EMAIL    goldenfuture1@yahoo.com
WEBSITE   www.goldenfture1.com  
NATURE OF BUSINESS   Recruitment for International Market 

 
 

GOLDEN FUTURE INT’L MANPOWER AGENCY INC  . is  a  recruitment agency holder of a 
valid LICENSE NO.: 297 – LB – 110503 – R, is fully authorized to recruit and deploy Filipino 
worker, pursuant to overseas job order  registered and approved   by the Philippine Government. 
 
We would like to take this privilege of offering you our recruitment services; GOLDEN FUTURE 
INT’L MANPOWER AGENCY INC. is one of the growing international services in the Philippines. 
We have the expertise and the professionalism in the Industry of  Recruitment  which  are  required  
in  the  efficient hiring and deployment of Filipino Overseas  Worker  required  by  any  foreign  
principals. Our Agency can guarantee the  prompt  deployment of worker to the jobsite based on the 
time frame of the principal’s projects and can process documentation for deployment within 10-15 
WORKING DAYS  after the foreign principals DUE ACCREDITATION at our POEA and concern 
FOREIGN EMBASSY. We have highly trained and well-experienced recruitment staff ready service 
to your company. 
 
At present we specialize sending in Qatar, United Arab Emirates, Lebanon, Oman, Bahrain, and 
Saudi Arabia variant of workers ranging from skilled, professionals and unskilled. We can therefore 
assure you not only a constant supply and wide choices of workers, but also of a speedy 
deployment. 
 
Why GOLDEN FUTURE? 
 
           » Experience and Expertise 
           » Quick Response 
           » Personalized Services 
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MS. CATHERINE B. BAMAHREZ 
President, Hopewell Overseas Manpower Network, Inc. 
  
CONTACT ADDRESS   2nd Floor, Lopez & Cabana Buildingm, Taft Ave., cor. Quirino Malate, Manila 
TELEPHONE   (632) 521-7010 
FAX    (632) 521-7010 
EMAIL    homni2004@yahoo.com
NATURE OF BUSINESS   Sourcing of Manpower  Supply Overseas 
SPECIFIC AREA/S OF COOPERATION DESIRED   
Constructions, Medical Fields, Hotel workers and skilled& semi skilled workers. 

 
 
HOPEWELL OVERSEAS MANPOWER NETWORK INCORPORATED was founded and 
established in August 1999 but has gone to full swing in year 2001.  

HOPEWELL team is composed of highly qualified Professionals and Technocrats whose expertise 
in the Recruitment Industry is far immeasurable. HOPEWELL was carefully planned and founded 
to meet the present and growing demands of foreign principals who wish to continue employing 
Overseas Filipino Workers (OFW’s). 

From Marketing to selection, processing and final deployment, we assure every client of a 
personalized and professional service coupled with the best-qualified candidates for every 
position they required ranging from professionals to skilled and semi-skilled workers. 

HOPEWELL deploys candidates to different parts of the world like: 
  * Europe   * Southern Asia 
  * USA    * Far East Asia 
  * Middle East   * Africa 

HOPEWELL is geared for the next millennium to compete in the increasing demands of 
manpower deployment to different parts of the world; and to render our competence in the 
complete line of our services, which are as follows: 

* Processing of accreditation of the hiring company/employer with the Philippine Overseas 
Employment Administration (POEA) as required for all Foreign based hiring 
companies/employers. 

* Executive search and recruitment through our computerized database of qualified 
Applicants and simultaneously through advertisement with the Philippines’s leading 
newspaper, Manila Bulletin. 

* Preliminary interview and technical evaluation, rigid screening and testing of sourced 
applicants. 

* Interview of short listed candidates for presentation. 
* Presentation of best-qualified candidate’s resume through e-mail or courier to respective 

employer. 
* Facilitation of employer’s interview on the short listed candidates. 
* Coordination between Employers and selected candidates with regard to contract signing, 

deployment and processing, etc. 
* Medical and Psychological examinations selected candidates. 
* Processing of selected candidate’s documents to expedite deployment’s lead-time. 
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* To attend and facilitate other necessary pre-departure activities of selected candidates such 
as collection of PTA tickets, pre-departure orientation seminar (PDOS) through accredited 
POEA agency, confirmation of flight schedule and advised to foreign principals on the 
arrival of the candidates. 

* Follow-up SOP procedure on deployed candidates. 

MISSION 

HOPEWELL’s concern is to deliver the best quality manpower and recruitment services to our 
client, by providing highly trained, experienced professionals and highly skilled and semi-skilled 
workers. 
 
VISION… 

Our company’s ultimate goal is to give the Overseas Filipino Workers the best quality in life, by 
giving them the opportunity to contribute optimum productivity to the country and to their well-
beings, by providing them world class employment opportunities. 
 
By being competitive onward the New Millennium 
 
 
 
MR. MOHSIN K. AHMED 
Marketing Manager,  Hudges Industries 
  
CONTACT ADDRESS   65 D, Bagsakan cor. Sirloin Road, FTI Complex Bicutan, Taguig City 
TELEPHONE (632) 839-1785 to 86; 839-1916 to 17 
FAX (632) 837-0993 
EMAIL  info@trendsetter-collection.com
WEBSITE www.trendsetter-collection.com
NATURE OF BUSINESS   manufacturing and trading 

 
TYPE OF BUSINESS : Manufacturer, exporter & distributor of Home Textile    Products 
 
PRODUCT LINE : Manufacturer / Distributor /  Exporter of Textile Made-ups, Complete  Range 

of Bed Linens, Furniture and Other Home Furnishings 
 
BRAND NAME  : TRENDSETTER  

  PLAYBOY 
      JIMMY NEUTRON 
      DORS BIEN 
      USA FASHION 
      DREAMWELL 
      BEDROOM FROM PAKISTAN 
 
For more than fifteen years now,  HUDGES INDUSTRIES, has slowly but progressively made inroads in 
promoting and distributing its TRENDSETTER COLLECTION bed sheets and other linen products into the 
Philippine market.  From a handful of distributors in 1993, HUDGES INDUSTRIES  now boasts of a list of 
more than 575 stores in the entire country.   
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HUDGES INDUSTRIES has records to show that it has consistently placed among the top concessionaires 
in the different stores in the country.  Most often HUDGES INDUSTRIES is placed as leading supplier in 
terms of monthly sales as it carries a full range of all home furnishing products, such as  bed linens, 
comforters, pillows and pillow covers, towels, ready-made sofa/seat covers and ready-to-hang curtains.  
 
 
 
MS. CYNTHIA G. BELLO 
President, Hyacinth Promotions, Inc. 
  
CONTACT ADDRESS   120 Maginhawa St., Teachers Village East Quezon City 
TELEPHONE   (632) 925-8850; 466-7259 
FAX    (632) 435-0959 
EMAIL    cgb120qc@yahoo.com.ph
NATURE OF BUSINESS   Overseas Manpower Supply 
SPECIFIC AREA/S OF COOPERATION DESIRED  Manpower  

 
 

In 1985, few years after of experience in the field of recruitment and deployment of artist overseas, Ms. 
Cynthia G. Bello, established and managed her own company, HYACINTH PROMOTION.  In 1989, 
HYACINTH PROMOTION, was registered as a single proprietorship under the laws of the Republic of the 
Philippines . August 2000, under the same management, the Company became a family corporation and 
registered as HYACINTH PROMOTIONS, INC. 
  
To date the Company is an International Manpower Agency duly accredited and authorized by the 
Department Of Labor & Employment and Philippine Overseas Employment Administration, renewed its 
license until August 16, 2011  
 
HYACINTH   PROMOTIONS, INC has an agreements/tie ups with well-known and reliable private and 
government entities involved with the industry. 
  
HYACINTH PROMOTIONS, INC. is ably manage by persons who possess the necessary qualifications 
with legal competence and personality in the field of recruitment  industry.  All principals are assured of 
highly competent, hardworking and responsible Filipino workers in accordance with International 
Customer Standard (ICS). 
  
As Agent 
    To engage in the recruitment and deployment of professional; agricultural; medical; skilled and 
unskilled personnel/workers for overseas employment, with special and full authority to engage in the 
recruitment and deployment of dancers, singers, band groups and other overseas performing artists 
(OPAs). 
 
 Vision/Mission  
    To expand its training center where applicants can upgrade/update their skills and knowledge in 
equipment and other necessary tools of learning and to provide our people with excellent employment 
abroad for them to cope and uplift their standard of living, and satisfaction for both workers and 
employers. 
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Motto: “We make a living by what get but, we make a life by what we give”  
 
 
 
MS. ROWENA A. ANDRADE 
Operations Director, International Job Recruitment Agency, Inc. 
 
CONTACT ADDRESS   Unit 3, Ground Floor, Uniwide Coastal Mall, Paranaque City 
TELEPHONE   (632) 852-6981 
FAX    (632) 852-6973 
EMAIL    randrade@intl-jobs.com
WEBSITE   www.intl-jobs.com  
NATURE OF BUSINESS   Recruitment Company engaged in the Processing of Professional and skilled 
workers 
SPECIFIC AREA/S OF COOPERATION DESIRED  Processing of Foreign workers for Canada 

 
INTERNATIONAL JOB RECRUITMENT AGENCY, INC. (iJOBS), is a fast growing recruitment 
company engaged in processing of Professional and Skilled workers, is duly registered with the 
Philippine Overseas and Employment Administration (POEA) under the Department of Labor and 
Employment with license number POEA-023-LB-012108-R. 

iJOBS was established in March 2003 and since then, in its more than 5 years of operations. iJOBS 
has established a proven competence and steady business relationship with our Global Partners 
from the Middle East, Africa, Asia, Europe, Canada and the United States of America. Through our 
other partners in the global market, we have successfully placed Filipino workers in the Middle 
East, Europe, Asia, USA and Canada. Since 2006, we are actively supplying skilled workers and 
Engineers to Oil and Gas Contractors in Alberta as well as laborers to different manufacturing 
companies in the same province. Presently, we are engaged in supplying over 700 Filipino workers 
for various Alberta projects.  

 

 
MR. MICHAEL MAHARLIKA H. FERNANDEZ 
President, International Staffing Registry, Inc. 
  
CONTACT ADDRESS   Ground Floor, Catalina Building, 9 New York St., cor. E. Rodriguez Sr. Ave. 

Cubao Quezon City 
TELEPHONE   (632) 723-8646; 383-4060 
FAX    (632) 723-8646 
EMAIL    intl.staff@gmail.com
WEBSITE   www.internationaljobscenter.com  
NATURE OF BUSINESS   Overseas Placement and Manpower Recruitment  
SPECIFIC AREA/S OF COOPERATION DESIRED   
Introduction to Canadian Employers with urgent or immediate manpower needs 

 
International Staffing Registry, Inc. is a leading provider of professional, skilled and 
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semi-skilled personnel from the Philippines for overseas deployment. As a response to the 
growing need of quality manpower resources, the company was founded and duly registered 
with the Philippine Securities and Exchange Commission (SEC) per Registration No. 
CS200503188. The company was granted by the Philippine Overseas Employment 
Administration (POEA) its license to operate as a private recruitment agency in October 2005. 
 
The company is sincerely committed to extend superior personalized service to 
its clients. Its staff carefully screen potential candidates for positions needed by the 
international market as well as provide the Filipino workers jobs that will benefit their 
well-being. International Staffing Registry Inc. professionally handles every step of the 
recruitment process, ensures its cost-effectiveness, adapts timely recruitment solutions 
and adheres to the strictest ethical standards. 
The company is dedicated to provide vast employment opportunities for the 
Filipino worker. International Staffing Registry Inc. deeply recognize the need of the 
Filipino worker to excel, achieve satisfaction from his job, develop his potentials, flourish 
on his career and receive the desired compensation and financial security. Its staff is 
dedicated to bridge the gap between the job requirements of the international market 
and the career objectives of individuals. The company desires to strengthen ties with its 
existing clients to ensure a lasting fruitful working relationship. 
 
The company’s manpower base includes human resources providing services in 
the fields of education, construction, nursing, engineering, computer and information 
technology, hospitality/tourism, oil and gas, corporate, aviation, and manufacturing. 
 
 
 
MR. CARLITO N. GALAMGAM, SR. 
President  
 
MS. LETICIA T. GALAMGAM 
Jervic Leatherhouse, Inc. 
CONTACT ADDRESS   H26 Patiis Road, Malanday, San Mateo Rizal 
TELEPHONE (632) 942-7616; 298-0569 
FAX (632) 942-7616 
EMAIL  ervic_j@hotmail.com
WEBSITE www.jervic.com.ph 
NATURE OF BUSINESS   Jervic Leatherhouse is a shoe manufacture specifically men's shoes a sandals. 
Presently its major clients are natasha Fashion Club & Marikina Shoe Exchange 
SPECIFIC AREA/S OF COOPERATION DESIRED   
Jervic Leatherhouse have the intention to try exporting shoes & sandals locally made in the Philippines. 
 

It was conceived and born out of the pioneering and indomitable spirit and in experience in the shoe 
manufacturing fields by a man whose life's mission was to give a better life for his family and that of his 
fellowmen. It was started with a meager capital of P50,000.00 in 1991, utilizing as its workplace half of his 
residential house with (7) manual workers. Year goes by, the company supplied shoes to several retail 
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stores such as Manels, Le Donne, Mendrez and Shoemart. Presently, its biggest customer is Natasha 
Fashion Club, the original and pioneer direct selling company of shoes in the Philippines.  
 
The company employs about two hundred (200) workers operated by highly skilled and trained personnel 
with vast experiences. Each Department is supervised by Department Heads who exercise command 
responsibility in their respective areas of jurisdiction. The company operates a high technology machine in 
producing a high quality product and semi automated production. 
 

MR. JESUS M. FERRER 
President & General Manager 
 
MS. MERCY GLICERIA C. FERRER 
Vice President for Finance & Admin 
JM International, Inc. 
  
CONTACT ADDRESS   4803 Sampaguita St., Marimar Village Paranaque City 
TELEPHONE   (632) 823-0609; 823-0610 
FAX    (632) 523-7980 
EMAIL    jminter@netasia.net; mercyferrer@yahoo.com 
WEBSITE   www.jminter.com  
NATURE OF BUSINESS   Overseas recruitment, Manpower agency 
SPECIFIC AREA/S OF COOPERATION DESIRED  Supply of Manpower 

 
Backed up by twenty-eight (28) years of continuous operation, which earned the trust and patronage of various clients 
in Southeast Asia, the Pacific, and the Middle East, JM International’s reputation has been further enhanced by the 
excellent performance of its recruits. Highly skilled, result-oriented Filipinos known for their ingenuity and 
innovativeness are the select pool of professionals, technicians, and workers at JM International. Through the years, JM 
International has been recognized as a top-performing agency, sending quality workers abroad without compromising 
the principles of “Honesty and Integrity” as a trademark of its founder the late Hon. JAIME N. FERRER, formerly the 
1986 Philippine Secretary of Interior & Local Government, known also as the “Father of Parañaque” as he served as 
Congressman (Parañaque-Las Piñas District), before which, the Chairman of COMELEC, and at one time, Presidential 
Executive Assistant and Under-secretary of Agriculture and Natural Resources, who had maintained 30 years of 
untainted record in government and public service.   
 
The agency facilitated the proper deployment of these workers in a strictly “NO Placement Fee” policy within the 
most efficient service framework of processing and in strict compliance with the Rules & Regulations of the Philippine 
Overseas Employment Administration (POEA) in all its legalities.  The contribution of JM International in uplifting the 
local recruitment industry has drawn commendations from various labor groups and local civic organizations in the 
country.  Its strict policy of “No Placement Fee” has been exemplary.   
 
It has also been a consistent recipient of various awards, both inter-national and local, merited for its excellent service 
and outstanding                   performance. JM acted upon with few selected agencies having maintained its untainted 
record and good performance.  It has been chosen as one of the       Client Referral Advisory (CRA).  Since then, JM has 
been on the list of manpower requirement from principals, who voluntarily seek POEA guidance for their referrals.  
Two years ago (2006), POEA has awarded JM International, Inc. for its Exemplary Welfare Program and Allied 
Services, which ensures the good work performance of the OFWs and a better quality life for OFWs and their families.  
POEA also cited JM International last 2002 for three Special Recog-nitions: (1) its exemplary welfare program in the 
area of “Moral & Spiritual Values Services,” (2) land based agencies existing 20 years above, (3) one of the few agencies 
with no adversely decided Recruitment Violation cases for the last 10 years.  And in year 2000, POEA has awarded JM 
for its exemplary welfare program in the area of Socio- Economic Reintegration.  Having been aware of its unfailing 

mailto:jminter@netasia.net
http://www.jminter.com/


 

concern for our Overseas Filipino Workers, the Overseas Worker’s Welfare Administration has conferred the Scroll of 
Recognition to JM International for having consistently supported the delivery of OWWA              Programs and 
services to Filipino workers.  JM International has likewise been commended for having shown great concern for the 
well being of its deployed workers and their families. In line with its humanitarian concerns, the             company has 
also supported over a dozen of charitable institutions under its Outreach Program.  One of which is its active 
involvement in Couples For Christ’s GAWAD KALINGA.  
 
 
 
 
MS. OFELIA M. GAJETE 
General Manager 
 
MS. MELISSA M. GAJETE 
Corporate Treasurer 
Ledmir Human Resources Exchange Corp. 
        
CONTACT ADDRESS   4175 Negros St., Palanan, Makati City  
TELEPHONE   (632) 551-8028 to 29 
FAX    (632) 550-1951 
EMAIL    hrec_ledmin@yahoo.com
NATURE OF BUSINESS   Manpower Recruitmetn 

 
 

Ledmir Human Resources Exchange Corp. is a licensed recruitment agency established in 1993 by well 
experienced leaders. 
 
It is a recruitment agency licensed by the Philippine Overseas Employment Administration (POEA) with 
licensed no. 236-LB-102207-R located at 4175 Negros St., Palanan, Makati City, Philippines authorized to 
hire process and deploy workers for overseas employment. 
 
The company is presently managed and staffed by able and well experienced personnel who could help in 
providing qualified workers and provide their documentary papers. At present the company is servicing 
Middle East countries such as Saudi Arabia, United Arab Emirates and Asian countries such as Papua New 
Guinea. 
 
The company has the organization and capability to provide skilled and qualified applicants in the field of 
Medicine, professional and construction workers as well as highly technical skilled personnel, household 
workers and others. For almost a decade we have established a ready pool of almost all categories of contract 
workers carefully chosen through a very selective process to ensure that only the best service are delivered. 
 
The staff and management are not only committed to good service to our client but also concern for the 
welfare of the workers. 
 
OBJECTIVES OF THE COMPANY 
 

1. To provide principal Employment and Foreign Recruitment agencies the required manpower with 
the highest quality of personnel. 
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2. To give employment to Filipino who seek overseas employment and uplift the living condition of 
every family. 

3. To develop skill potentials of every Filipino being sent abroad. 
 
 
SCOPE OF RECRUITMENT SERVICES 
 

1. In general, provide all type of workers ranging from unskilled to highly skilled consultants, 
specialties and technical according to specification set by client employers. 

2. To source applicants only from reputable, professional and successful companies, institutions and 
organizations on which undertake similar or business as the employer, through advertisements or 
other direct sourcing means. 

3. To select and deploy only applicants with good moral character. 
 

4. To select and deploy those who pass appropriate trade test, medical and other test. 
5. To rigidly screen applicants based on parameters set by client employer. 
6. To ensure all necessary travel documents and clearances as required by the Philippines 

Government Agencies. 
7. To provide ticketing and booking of recruited workers according to schedule acceptable to client 

employer. 
8. To assist in remitting part of workers salaries to designated beneficiaries. 
9. To assists and facilitate for the re-processing of documents and other requirements on Philippine 

Government Agencies for BALIK MANGGAGAWA workers who are on vacation leave. 
10. To provide continuous professional and personalized assistance to our employer’s the workers 

and their families. 
 
 
 
MS. CARMELINA M. CASTRO 
Proprietor, Living Life Well Clinic 
  
CONTACT ADDRESS   LLW Center, DLS STI Megaclinic, 5th Level SM Mega Mall A Mandaluyong 

City 
TELEFAX (632) 633-8157 
EMAIL  cjmcastro@yahoo.com
NATURE OF BUSINESS   Acupuncture, Therapeutic Massages, Alternative Treatment for Disease, 

TCM/ HERBALS 
SPECIFIC AREA/S OF COOPERATION DESIRED   
Intergration of health care management system with clinics, hospitals and nursing homes 

 
Living Life Well Clinic is an integrative medicine clinic and therapy center.   An  integrative medical center 
where scientifically proven and effective  Oriental therapies  like acupuncture, acupressure, therapeutic 
massages, Qi  Gong , herbal medicine  and similar treatments are combined with conventional medical 
practice. 
LLW ‘s concept is holistic medical management. Based on a thorough understanding of the medical 
condition of the patient using both western diagnostic procedures and TCM/Quantum- based  evaluation ,  
medical doctors will prescribe  therapeutic management  which covers physical manipulation , 
detoxification and nutrition. 
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Practioners at LLW Clinic are the best medical doctors in Integrative Medicine which includes  Dr. Jaime 
Galvez Tan ( former Dept, of Health Secretary ), Dr. Efren delos Santos among others who have extensive 
training and experience in the field of Traditional Chinese Medicine and Alternative Medicine 
 Services Offered : 
Traditional Oriental Medicine 
Acupuncture 
Enhanced Physical Therapy 
Acupressure / Therapeutic Massages 
Breathing Techniques ( Medical Yoga ) 
 
Integrative Medicine 
Preventive Cardiology 
Molecular and Nutritional Oncology 
Cellular Nutrition 
Orthomolecular Therapy 
Cancer prevention 
Detoxification Therapies 
Oxygen Therapy 
Geriatric Rehabilitation 
 
Company Information 
Encouraged and inspired by the president of Mercury Drug Ms. Vivian Que-Azcona and her father 
Mr.Mariano Que who said  “ Kahit hindi bumili ng gamot basta gumaling ang pasyente” ( “even if patient does 
not buy medicine, so long as they get well” ) ,   Living Life Well Clinic was opened on December 18, 2004 at 
the 3rd Flr. Mercury Drug Bldg. , Glorietta 3, Ayala Center, Makati City. 
Given its unique concept, DLS-STI Medical Group  invited LLW to a joint venture for an Integrative 
Medicine Center at DLS_STI MegaClinic at SM MegaMall , which is the biggest urgent care center               ( 
2,300 square meter space ) in the Philippines with the latest medical equipment and facilities, complimented 
by 157 medical specialists . LLW accepted the agreement with the vision of it being its first full integration 
in a mainstream medical facility. 
Living Life Well Clinic is currently in the process of incorporation from its single proprietorship set-up. Its 
founder Ms. Carmelina M. Castro wants to have a balanced ownership structure which involve 
participation of  doctors ,  key staff  and other investors. 
At DLS-STI MegaClinic,  LLW’ s services are accepted by Asian Development Bank, foreign insurance 
provider Vanbreda ( which covers multinational companies / organizations  like ADB, World Bank, 
UNICEF ) and local HMOs Medserve, Asian Life, EA Philippines, Cocolife and Intellicare. 
 
 
 
MS. LUCY T. PAJO 
President & CEO 
 
MS. JESUSA S. MARTINEZ 
Personal Assistant 
LP Empire Recruitment and Employment Services, Inc. 
  
CONTACT ADDRESS   Unit H, 2nd Floor, Westgate Tower Madrigal Business Park, Ayala Alabang 

Muntinlupa 
TELEPHONE   (632) 492-4296 



 

FAX    (632) 525-7330 
EMAIL    LP_Empire@yahoo.com

 
LPEMPIRE RECTRUITMENT AND EMPLOYMENT SERVICES, INC. Is a business entity established in accordance 
with Philippine laws to recruit, select, document and deploy Filipino worker to foreign employers. It is manned by 
able men and women equipped with knowledge and experience in the labor migration program. 
 
Inspired by the quality that Philippine labor offer and which now virtually moves the world’s business exchange both 
on land sea. LP Empire strives to make the same available and meet foreign manpower requirement accordingly. The 
vision thus is.. to be a leading company in the recruitment and employment field that provides excellent workforce to employers 
worldwide. In order to realize this vision, LP Empire pursues a mission that is, upholding an upright association with all 
stakeholders an labor migration-from the prospective workers, entities involved in the process to the process to the would-be 
employers. 
 
With appropriate collaboration strategies and a solid knowledge of historical and current information on labor and 
migration, LP Empire’s organization complement boasts of efficient service to its clientele. Its reputation and 
leadership is enhanced by it modern facilities and a pre-evaluated manpower registry that can answer for the human 
resources requirement of companies the world over. A reliable pre-employment measures; workers’ documentation; 
deployment procedures; and on site services constitute the core of its quality management. 
 
LP Empire holds office at Unit H 2nd Floor, Westgate Tower Investment Drive, Madrigal Business Park, Ayala-Alabang 
Muntinlupa City, Philippines 1770 with contact number/ telephone numbers:      494-4295 to 494-4296 E-mail address: 
lpempire@yahoo.com
 
 
CORPORATE PHILOSOPHY: 
 
LP Empire firmly believes in the Filipino workers’ capability. The innate skill Filipino workers are enhanced by their 
formal education, in the chosen field, obtained from reputation and accredited institution of learning. The love for 
work makes Filipino naturally dedicated and as such, they give a 110% proficiency at all times. From the corporate 
executive and decision makers, The Filipino worker is the right choice. The number of Filipino entering the labor force 
annually as another guarantee to meeting the worldwide demand for Filipino entering the labor force annually is 
another guarantee to meeting the worldwide demand for Filipino workers.                                     
 
 
 
 
MS. VILMA B. BURGOS 
President 
 
MR. EDUARDO D.L. BURGOS, JR. 
Consultant 
MAB International Services, Inc. 
        
CONTACT ADDRESS   3rd Floor, AMO Building, 92 New York St., Quezon City 
TELEPHONE   (632) 911-1218 
FAX    (632) 440-3033 
EMAIL    vbburgos@yahoo.com
NATURE OF BUSINESS   Recruitment manpower deploying skilled & professional workers 
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MABIS thru its license number POEA035 LB 101306 UL is authorized by the Philippine Government to 
deploy Filipino workers abroad. 
 
Likewise, MABIS is registered in the Securities and Exchange Commission (SEC) with Registration number 
CS200412666. 
 
Taipei’s Council of Labor Affairs (CLA) has issued permit number M34 to MABIS paving its way for the 
deployment of its applicants mostly factory workers and nursing aides to Taiwan. 
 
MABIS is also an active member of the Overseas Placement Association of the Philippines (OPAP) and the 
Philippine Association Service Exporters Inc. (PASEI) 
 
 
 
 
MS. GIRLIE R. CONTRERAS 
Operation Manager, Manila Trust International Manpower Services, Inc. 
        
CONTACT ADDRESS   60 Harvard Street, Cubao, Quezon City 
TELEPHONE   (632) 709-0549 
FAX    (632) 709-0547 
EMAIL    gerlie@lucky0456.com
NATURE OF BUSINESS   Recruitment 
SPECIFIC AREA/S OF COOPERATION DESIRED   
To be able to get exposure on possible market for our company to deploy manpower services 
 
MANILATRUST INTERNATIONAL MANPOWER SERVICES, INC. is a private Philippine Company 
duly registered with the Department of Trade and Industry and licensed by the Philippine Overseas and 
Employment Administration (POEA) to recruit, process and deploy landbased workers abroad, with 
licensed number POEA-186-LB-063008-R. 
 
MANILATRUST INTERNATIONAL priority is to provide competent and dedicated workers who can 
render 100% service to foreign employers around the world, and enable to show their passion and talent to 
work in their most excellent physical condition. With the company’s connections and ability to deploy 
Filipino workers, we are very confident that we will be able to deploy skilled worke4rs to countries needing 
Filipino’s expertise and honesty. 
 
VISION AND MISSION 
 
MANILATRUST INTERNATIONAL was formally established in Quezon City, Philippines in 2004 by a 
group of professionals whose dedication is to fulfill their vision, “to be the leading manpower agency in the 
Philippines.” And mission “to deploy highly qualified, dependable and dedicated workers worldwide”. 
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MS. CHARITO A. ARENAS 
Marketing Director, Pangasinan Tropical Fruits MPC 
        
CONTACT ADDRESS   26 Matulong, Manaoag Pangasinan 
TELEPHONE   (6375) 541-8014 
FAX    (6375) 541-8014 
EMAIL    litoarenas@yahoo.com.ph
NATURE OF BUSINESS   Buying Selling of fruits, fruit processing, production and marketing of 
processed fruits 

 
 

Historical Background 
 
Situated strategically in the mango-producing province of Pangasinan, PTFMPC was established in 2005 to address 
some of the most pressing problems  of the mango industry – reduction of losses during the peak season and 
enhancing competitiveness and profitability of the mango-related enterprises.  The cooperative was established 
through the concerted efforts of mango contractors and the able leadership of its current President, Mr. Lito M. 
Arenas.  A small-capacity mango drying plant was initially put-up to dry/process the small-sized ripe mangoes.   
 
 
 
Capacity 
 
In just a matter of three years, the cooperative was able to increase the processing plant’s capacity to dry mangoes 
from 500 kg raw material per month to 20,000 kg raw material capacity per month.  This increased capacity was made 
possible through a grant (two dryers) from the Technology Commercialization Unit of the Bureau of Agricultural 
Research of the Department of Agriculture.  Increased capacity was also an off-shoot of the increased demand for the 
dried product by Dubai, Guam, Japan and the U.S.A. markets. Aside from the fresh and dried mango products, the 
cooperative currently produces other product lines like pickled mango and pickled papaya and mango leather.  To 
meet the quality and food safety requirements of its customers, the processing plant is GMP-compliant and its 
products certified hazard-free by the Bureau of Food and Drugs (BFAD).   The processing plant is managed by 
technically competent personnel and employs 80 persons (mostly women) in order to meet the volume and quality 
demands of its markets. 
 
Markets 
 
To date, the fresh and processed products of the PTFMPC are marketed locally and internationally.  The major export 
markets include Guam, Dubai, Japan and Canada.  At present there is an on-going negotiation with the COSTCO 
group of the U.S.A. who are very interested to buy the cooperative’s dried mango product.  
 
Logistics 
 
 The PTFMPC has a fleet of transportation (2 ten-wheeler, 6 four-wheeler) for procurement of raw materials and 
deliveries of processed products.  It has 300 m2 holding area for raw material handling and refrigerated storage 
cabinets for storing processed products. 
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MS. RAQUEL E. BRACERO 
President  
 
MR. RAVIEN E. BRACERO 
Marketing Manager 
Peridot International Resources, Inc. 
        
CONTACT ADDRESS   Unit A&B 1845 Dian cor. Boyle St. Palanan, Makati City 
TELEPHONE   (632) 552-7826 to 27 
FAX    (632) 833-3170 
EMAIL    perido1@pldtdsl.net
NATURE OF BUSINESS   Overseas Manpower Supply 
SPECIFIC AREA/S OF COOPERATION DESIRED  Marketing of foreign employees from Canada 

 
Peridot International Resources, Inc. is a private overseas recruitment agency primarily engaged 
in the recruitment and deployment of land based workers for overseas employment. 
 
PERIDOT was established on August 10, 2000. It is registered with the Securities and Exchange 
Commission (SEC) and is duly licensed by the Philippine Overseas Employment Administration 
(POEA) of the Department of Labor and Employment (DOLE). It is 100% Filipino owned and 
controlled. Its owners consist of entrepreneurs, and professionals who collectively represent many 
man-years of experience in business, government and community service. 
 
PERIDOT considers itself a partner of government in development. As a Filipino corporation, it is 
committed to uphold the dignity, welfare and safety of the Filipinos who seek gainful and 
meaningful employment overseas. It abides by the rules prescribed by the government for 
companies engaged in the export of manpower and commits to operate according to those rules as 
well as those governing business corporations in the country. 
 
PERIDOT recognizes that it can achieve its developmental goals and enterprise objectives if it 
consistently provides its principals with the highest quality of services and the most qualified 
workers, musicians and entertainers as they may require. Towards this end, PERIDOT shall seek 
continuously improve its operational capabilities so that it may serve its foreign principals well. 
 
PERIDOT believes that Filipino workers, musicians and entertainers compared favorably with the 
best and the brightest workers that other countries can offer in the international job market, given 
the right opportunities to the credit of their country, their countrymen, and their families. 
PERIDOT therefore commits to negotiate and secure the best possible employment terms and 
conditions consistent with their qualifications and aspirations. 
 
PERIDOT believes that its officers and staff are its best resources. PERIDOT therefore commits to 
provide them with the best possible working conditions and employment terms as well as 
encourage them to give their best at all times. 
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MS. SUNG KING K. TAN 
Manager, SK Manpower Consultant 
        
CONTACT ADDRESS   87 Gil Puyat Ave., Pasay City 
TELEPHONE   (632) 551-6663 
FAX    (632) 832-8970 
EMAIL    skmc222@yahoo.com
WEBSITE   www.skmanpower.com  
NATURE OF BUSINESS   Overseas Employment 
SPECIFIC AREA/S OF COOPERATION DESIRED   
Direct Employer looking for applicant & Employment Agency 
 
SK Manpower Consultant has been sending health care, factory, household and other skilled workers to 
Taiwan, Macau, and Oman, while domestic workers are being deployed Hong Kong and Taiwan.  
 
For several years now, SK Manpower Consultant has been a consistent performer in the overseas 
employment industry deploying thousands of workers to various employers abroad. 
 
 
RECRUITMENT AND SELECTION PROCEDURE 

1. Advertisements, job fairs and referrals 
2. Briefing and orientation 
3. Screening 
4. Medical Examination 
5. Training and Trade Test 
6. Interview by Employer 
7. Selection 
8. Processing of VISA and tickets 
9. Pre-Departure Orientation 

 
 
 
 
MR. ROGELIO M. LANSANG 
Operation Manager, SMC Manpower Agency Philippines Co. 
        
CONTACT ADDRESS   1726 Road 2 St. cor. Road 7 Fabie Estate Sta. Ana, Manila 
TELEPHONE   (632) 485-5668; 561-0405 
FAX    (632) 485-5668 
EMAIL    smcphilco@yahoo.com
WEBSITE   www.smcgroupcompany.com  
NATURE OF BUSINESS   Manpower Supply on International Manpower Services 
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OUR VISION 

SMC MANPOWER AGENCY PHILIPPINES COMPANY - is a supporter of the Filipino worker 
and believes in his natural capabilities and his desire to work, and we intend to bring the Filipino 
worker to every corner of the world – to make him more competitive in the global market. 

OUR MISSION : 

• To serve our client with Filipino who competent, reliable, dedicated.  
• To provide the highest professional standard recruitment and uphold our dignity in the 

field of manpower services.  
• Constantly work alongside with government agencies in to ensuring the welfare of our 

clients and workers 

OUR SERVICES:  

SMC recognizes the global need for employment and believes its first and foremost responsibility 
is to provide our clients with world-class, personalized service and to provide Filipinos the 
opportunity to work overseas. Boast of its faster & more convenient access to various government 
agencies, ensures our smoother facilitation of business transaction with efficient services to our 
clients from around the world 
 
We are specialized firm and your best counterpart in the Philippines providing you with 
professionals, hotel industry, medical staff, highly skilled, unskilled workers, entertainers and 
even highly educated domestic helpers to different country. Providing counsel and assistance in 
labor relations overseas and local recruitment
Quick response to different needs of the client. SMC MANPOWER AGENCY PHILIPPINES 
COMPANY. Carefully evaluates and selects all types of position from professionals , hotel 
Industry, medical staffs, highly skilled to unskilled workers and even highly educated domestic 
helpers, entertainers. It strives to provide only competitive qualified manpower – ready to face 
competitive global market. It is also responsible to their employees and applicants, the men and 
women who work with them throughout the world. Everyone is considered as an individual 
respecting their merits. The company undergoes a maximum of 1 to 2 weeks for strict evaluation 
and scrupulous selection of manpower, and assures employers of getting only the best, competent, 
qualified and high-caliber candidates. SMC building a well rounded relationship not only to its 
clients but to also manpower. 
 
 
 
 
 
 
 



 

 
MR. MARC REUBEN JOSEPH R. CAPISTRANO 
Managing Director, Staffhouse International Resources 
      
CONTACT ADDRESS   Suite 402 PSMBFI Bldg., 318 Boni Serrano Ave. cor. 1st St., West Crame, San 

Juan Manila 
TELEPHONE   (632) 410-1234 
FAX    (632) 413-1818 
EMAIL    marc@staffhouse.com 
WEBSITE   www.staffhouse.com  
NATURE OF BUSINESS   Recruitment and deployment of Overseas Filipino Workers 
SPECIFIC AREA/S OF COOPERATION DESIRED  
Meet with prospective Canadian employers for the supply of Temporary foreign workers 
 
Staffhouse International Resources is a duly licensed international recruitment agency based in 
the Philippines. Established in 1999, it has emerged as one of the leading players in the manpower 
supply industry and earned the confidence of blue chip clients such as Flint Energy Services 
(Canada), Pepsi Cola International (Saudi Arabia), Porsche Middle East, Air Liquide (France), DHL 
Saudi Arabia, Doha Petroleum Co. (Qatar), and GILMAC Pty. Ltd. (Australia). 
 
Staffhouse has the experience and expertise to serve a diverse range of manpower requirements 
covering manufacturing, automotive, engineering, construction, hospitality and oil & gas 
industries, among others.  
 
Over the past couple of years, Staffhouse has spearheaded the recruitment, processing, Red Seal 
training and deployment of Filipino Temporary Foreign Workers (TFW’s) into Canada. We have 
serviced the manpower needs of Flint Energy Services and Commonwealth Construction in Alberta, 
and Cherubini Metal Works in Nova Scotia, to name a few. 
 
With a team of highly-trained and dynamic recruitment professionals, Staffhouse ensures that only 
the best-qualified candidates for every post are identified and put forward for client selection. 
Moreover, It is our aim to take away the burden of international recruitment from our clients by 
employing tested business and recruitment processes specific to Canadian employers’ 
requirements; giving you more time and resources to allocate for your core business activities. 
 
Being one of the first companies to enter the Canadian manpower supply market, we have the 
experience and necessary know-how to address your TFW needs.  
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MR. ROGER Q. ROXAS 
President & CEO 
 
MS. MICAELA G. CAÑETE 
Operations Manager 
Techno-Quest Manpower Corporation 
           
CONTACT ADDRESS   2899 Finlandia St., Brgy. San Isidro Makati City 
TELEPHONE   (632) 844-7719 
FAX    (632) 843-6631 
EMAIL    microhr1925@yahoo.com 
WEBSITE   www.tqmcorporation.net  
NATURE OF BUSINESS   Overseas Placement of Professionals, Skilled, Semi-Skilled & Un-Skilled 
Filipino Workers 
SPECIFIC AREA/S OF COOPERATION DESIRED   
Construction Industry (Horinzontal, Vertical, Pipeline, Refinery); Medical, Paramedical Staff & Healthcare; 
Hospitality Industry; Unskilled Labor 

 
TTEECCHHNNOO--QQUUEESSTT  MMAANNPPOOWWEERR  CCOORRPPOORRAATTIIOONN  iiss  aa  ccoommppaannyy  eennggaaggeedd  iinn  iinntteerrnnaattiioonnaall  ssttaaffffiinngg  
sseerrvviicceess..  IItt  aaccttss  aass  lliinnkkaaggee  bbeettwweeeenn  jjoobb  sseeeekkeerrss  aanndd  eemmppllooyyeerrss  ssppeecciiaalliizziinngg  iinn  rreeccrruuiittmmeenntt  aanndd  ppllaacceemmeenntt  ooff  
pprrooffeessssiioonnaallss  aanndd  sskkiilllleedd  wwoorrkkeerrss  iinn  tthhee  ffiieellddss  ooff  aaccccoouunnttiinngg  &&  ffiinnaannccee,,  iinnffoorrmmaattiioonn  tteecchhnnoollooggyy,,  hheeaalltthh  ccaarree,,  
aarrcchhiitteeccttuurree,,  ccoonnssttrruuccttiioonn,,  eennggiinneeeerriinngg,,  tteelleeccoommmmuunniiccaattiioonnss,,  rriigg//ddrriilllliinngg  ooppeerraattiioonnss,,  hhootteell  &&  rreessttaauurraanntt  
ppeerrssoonnnneell  aanndd  ssuuppppoorrtt  ssttaaffff,,  ccaatteerriinngg  ccrreewwss,,  aanndd  mmaannyy  ootthheerrss..  TThhee  ccoorrppoorraattiioonn  hhaass  aann  ooffffiiccee  iinn  MMaanniillaa,,  
wwhhiicchh  iiss  dduullyy  lliicceennsseedd  bbyy  tthhee  PPhhiilliippppiinnee  OOvveerrsseeaass  eemmppllooyymmeenntt  aaddmmiinniissttrraattiioonn  ((  PPOOEEAA  ))  ttoo  eennggaaggee  iinn  
rreeccrruuiittmmeenntt  aanndd  oovveerrsseeaass  ppllaacceemmeenntt  ooff  hhiigghhllyy  qquuaalliiffiieedd  aanndd  ttrraaiinneedd  pprrooffeessssiioonnaall  aanndd  sskkiilllleedd  wwoorrkkeerrss..  IItt  
ddeeppllooyyss  wwoorrkkeerrss  iinn  tthhee  UUnniitteedd  KKiinnggddoomm,,  MMiiddddllee  EEaasstt,,  NNoorrtthh  AAffrriiccaa,,  AAssiiaa..  WWiitthh  tthhee  ccoommppaannyy’’ss  iinntteeggrraatteedd  
mmaannppoowweerr  ssoouurrcciinngg  nneettwwoorrkk  aallll  oovveerr  tthhee  wwoorrlldd,,  cclliieenntt  ccoommppaanniieess  aarree  aallwwaayyss  aassssuurreedd  ooff  aa  ccoonnttiinnuuoouuss  aanndd  
sstteeaaddyy  ssuuppppllyy  ooff  tthheeiirr  mmaannppoowweerr  rreeqquuiirreemmeenntt..  
  
  
EEssttaabblliisshheedd  iinn  11999944,,  iitt  hhaass  eexxppeerriieenncceedd  aa  sstteeaaddyy  ggrroowwtthh..  OOuurr  aaccttiivviittiieess  wweerree  mmaaiinnllyy  ffooccuusseedd  oonn  rreeccrruuiittmmeenntt,,  
hhiirriinngg  aanndd  ppllaacceemmeenntt  aanndd  ccaatteerrss  ttoo  tthhee  ssttaaffffiinngg  nneeeeddss  ooff  aa  wwiiddee  rraannggee  ooff  iinndduussttrryy  sseeccttoorrss..  TToo  kkeeeepp  iittss  sstteepp  
wwiitthh  tthhee  cchhaannggiinngg  ttiimmeess  aanndd  ccoonnddiittiioonnss,,  iitt  hhaass  lliinnkkaaggee  aallll  oovveerr  tthhee  wwoorrlldd  bbyy  ccoonnttiinnuuoouuss  aaddvveerrttiisseemmeenntt  
tthhrroouugghh  tthhee  iinntteerrnneett,,  nneewwssppaappeerr,,  pprrooffeessssiioonnaall  oorrggaanniizzaattiioonn  aanndd  ootthheerrss..  
  
  
TThhee  MMaanniillaa,,  QQaattaarr,,  BBaahhrraaiinn  aanndd  IInnddiiaa  ooffffiicceess  aarree  ffuullllyy  ccoommppuutteerriizzeedd..  SSttaaffffss  aarree  wweellll  vveerrsseedd  iinn  PPOOEEAA  aanndd  
MMaanniillaa  bbaasseedd  EEmmbbaassssyy  rreegguullaattoorryy  pprroocceedduurreess  rreessppeeccttiivveellyy  tthheerreebbyy  ooffffeerriinngg  ttiimmeellyy  iinnffoorrmmaattiioonn  aanndd  aaddvviissee  
ttoo  bbootthh  eexxiissttiinngg  aanndd  nneeww  cclliieennttss  rreeggaarrddiinngg  tthheeiirr  ccuurrrreenntt  aanndd  pprroojjeecctteedd  mmaannppoowweerr  rreeqquuiirreemmeennttss,,  
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MS. FRANCISCA S. FINO 
President, Testman General Services, Inc. 
        
CONTACT ADDRESS   Ground Floor, Al Fino Building, 4771 Barasoain St., Olympia, Makati City 
TELEPHONE   (632) 898-2974 
FAX    (632) 895-3771 
EMAIL    francisca@testman.com.ph 
WEBSITE   www.testman-philippines.com  
NATURE OF BUSINESS   Manpower Export 
SPECIFIC AREA/S OF COOPERATION DESIRED  Overseas manpower export 
 
TESTMAN GENERAL SERVICES was established in September 1979 duly registered with the 
Department of Trade and Industry as a trade testing center. In 1980, it was accredited and licensed by the 
Philippine Contractor’s Accreditation Board as General Building Contractor. Since it’s establishment, 
 
TESTMAN has succeeded in creating a reputable name with the aim of yielding highly skilled, competent 
and disciplined manpower resources for its trade testing center and local construction project. 
In November 1982, TESTMAN has granted a license by the Philippine Overseas Employment 
Administration under the Ministry of Labor and Employment as a service contractor. Backed up by the 
years of experience in the construction business it has ventured into these negotiation of actual site 
supervision, foreign employer of its own recruits, in the construction and maintenance company in the 
Middle East. 
 
Incorporated and duly registered with the Securities and Exchange Commission in November 1984. 
It has expanded its clientele in the overseas employment program of the Philippine government not only 
those in the Middle East but also, those in the United States, the Trust Territories, Oceana, the Pacific and 
Japan as well in 1986. 
 
In March 1994, the Philippine Overseas Employment Administration under the Department of 
Labor and Employment has approved the conversion of its license to a Private Employment Agency. To 
date, TESTMAN continues to forge close tie-ups not only with direct foreign principals and contractors but 
also foreign placement agencies in its aggressive pursuit of markets for Filipino skills and manpower. 
 
In December 2002, TESTMAN GENERAL SERVICES, INC. receives its award from the Philippine 
Overseas Employment Administration, in line with the celebration of the Year of the Overseas Employment 
Providers, as one of the agencies recognized for its sustained participation in the overseas employment 
program for the last fifteen (15) years. And for its sustained efforts of continuously promoting the 
competence of Filipinos and creating employment opportunities for Filipino workers. 
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MS. EDRALINA SERRANO 
Professor, U.P Los Baños 
        
CONTACT ADDRESS   PHTRC, UP Los Baños, College, Laguna 
TELEPHONE   (6349) 536-3138 
FAX    (6349) 536-3259 
EMAIL    edralinaserrano@yahoo.com
NATURE OF BUSINESS   As a technical expert that provides technical expertise to the company's 
concern on food safety and quality 
SPECIFIC AREA/S OF COOPERATION DESIRED   
Quality, traceability and packaging requirements of food products 
 
Historical Background 
 
The Postharvest Horticulture Training and Research Center (PHTRC) is a research unit of the 
College of Agriculture, U.P. Los Baños.  It was established under the ASEAN-Australia Economic 
Cooperation Program (AAECP) in 1977.  PHTRC is the only center in the Philippines that 
implements a comprehensive program for the improvement of the postharvest system for 
perishable crops. 
 
Mission  
 
PHTRC’s mission is to modernize and enhance competitiveness of the Philippine horticulture 
industry through postharvest improvement and development of postharvest technologies with the 
ultimate goals of reducing postharvest losses and to increase availability of high quality and safe 
horticulture-based food products. 
 
Functions/Mandates 
 

1. Conduct extensive basic researches to generate data for technology development. 
2. Train various target groups (researchers, extension workers, teachers, growers, traders) on 

the principles of postharvest science and technology. 
3. Provide technical assistance to the horticulture industry. 
4. Conduct collaborative postharvest-related development programs with various sectors. 
5. Establish linkages and networks with local and foreign institutions. 

 
Programs 
 
The following are the research, development and extension  programs being implemented by 
PHTRC: 

1. Postharvest systems development and improvement. 
2. Market systems improvement. 
3. Quality assurance and food safety. 
4. Packaging of fresh produce. 
5. Raw material handling in support to processing industries. 
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6. Postharvest biotechnology. 
  
Research Thrusts of the Applicant (Edralina P. Serrano) 

 

1. Enhancing global competitiveness of fruits (mango, pineapple, calamansi, lanzones, 
rambutan) and vegetables (jicama or singkamas, sweet potato, squash) through good 
agricultural practices (GAP) and good handling practices (GHP). 

2. Increasing global market access through traceability and application of  postharvest 
technologies. 

3. Food irradiation of fresh fruits and vegetables as food safety and quarantine measures and 
for shelf-life extension.  
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NATURE OF BUSINESS   Recruitment 
 

WE SUPPLY 
 

Concrete Precast Production and Construction Workers * Oil, Gas and Petrochemical Workers * Mall and 
Supermarket Staff * Medical Staff * Hotel/Restaurant/Catering Staff * Skilled Workers 

 
UNIJOBS 

International Manpower Services Corporation 
License No. POEA-017-LB-062805-UL 

 
 

Main Office        Branch Office 
 
No. 20 Westpoint St., Cubao, Quezon City   Ultrascan Building, Senador Enage corner  
Tel: (0632) 4212806 / (0632)7090580    T. Claudio Street, Tacloban City, Leyte 
Fax: (0632) 4214738      Telefax: 006353-5238882 
Email: unijobscorp@yahoo.com    Email: unijobstacloban@yahoo.com.ph  
 

UNIJOBS COMMERCIAL BROKERS 
P.O. Box 15194 Dubai, United Arab Emirates 

Tel: 00971-4-2711322 
Fax: 00971-4-2713134 

Email: unijobs@emirates.net.ae 
 

Your Link to Global Manpower Recruitment 
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